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ARTICLE I 
AGREEMENT 
    
1.1 This Agreement entered into this the 1st day of July 2023 by and between the Amherst School 

Board, hereinafter called the "Board", and the Amherst Education Association, affiliated with NEA-
NH and the National Education Association, hereinafter called the "Association". 

 
1.2 This Agreement terminates and supersedes those past practices, agreements, procedures, 

traditions and rules or regulations inconsistent with any matter covered herein.  However, existing 
policies, rules, regulations, practices and procedures which are consistent with this Agreement are 
not modified.  The parties agree that during the negotiation which culminated in this Agreement, 
each party enjoyed and exercised without coercion, intimidation or other limitations, the right and 
opportunity to make demands and proposals or counter proposals with respect to any matter not 
reserved by policy or law from compromise through negotiations, and that the understanding and 
Agreement derived after the exercise of that right and opportunity are set forth herein. 

 
1.3 This Agreement shall not be changed or altered unless the change or alteration has been agreed to 

and evidenced in writing by the parties hereto.  
   
ARTICLE II 
DEFINITIONS 
 
2.1 SCHOOL: The term “school” is defined as any work location or functional division maintained by the 

Board where instruction as required by the state is offered to the children enrolled in the Amherst 
School District. 

 
2.2 TEACHER:  The term "teacher" is defined as all regularly salaried classroom teachers, library-

media specialists, speech therapists, occupational therapists, school psychologists, school 
counselors, Board Certified Behavior Analyst (BCBA) and nurses. Unless otherwise indicated, the 
employees in the above unit will be hereinafter referred to as "teachers".  

 
2.3 BOARD:  The term "Board" means the Amherst School Board, or any of its agents. 
 
2.4 Whenever the singular is used in the Agreement, it is to include the plural. 
 
2.5 WORK: Merriam-Webster defines work as “to perform work or fulfill duties regularly for wages or 

salary.” Typical duties for teachers include, but are not limited to, curriculum development, lesson 
preparation and implementation, assessment, grading, classroom management and instruction.  

 
ARTICLE III 
RECOGNITION 
 
3.1 The Board recognizes the Association for the purposes of collective negotiations pursuant to RSA 

273:A as the exclusive representative of all regularly salaried teachers of the Amherst School 
District, as certified by the New Hampshire Public Employee Labor Relations Board, and excludes 
all other employees. 

 
3.2 If any new teacher position is created during the life of this Agreement and the parties cannot 

mutually agree on its inclusion in the bargaining unit, either party may request a clarification and 
determination from the New Hampshire Public Employee Labor Relations Board. 

 
3.3 Notwithstanding any other provision in this Agreement, the School Board has sole jurisdiction, 

authority and discretion to contract with individuals, companies or agencies to provide services that 
otherwise would be provided by speech therapists, psychologists and occupational therapists. 
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ARTICLE IV 
SCOPE OF AGREEMENT 
 
4.1 The parties understand that the Board and Superintendent may not lawfully delegate powers, 

discretions and authorities which by law, or State Board of Education regulation are vested in them, 
and this Agreement shall not be construed so as to limit or impair their respective powers, 
discretions and authorities.  Agreements reached pursuant to Article V hereof, shall not constitute a 
waiver and shall not be construed in derogation of such powers, duties and authorities.  This 
Agreement covers all matters negotiated between the Board and the Association. 

 
4.2 If any provision of this Agreement or any application of the Agreement to any employee or group of 

employees is held to be contrary to law, then such provision or application shall not be deemed valid 
and subsisting, except to the extent permitted by law, but all other provisions or applications shall 
continue in full force and effect. 

 
4.3 The Board and Association agree that there shall be no discrimination and that all practices, 

procedures and policies of the Amherst School District shall clearly exemplify that there is no 
discrimination in the hiring, training, assignment, promotion, transfer or discipline of teachers, or in 
the application or administration of the Agreement on the basis of race, creed, color, religion, 
gender, sexual orientation, age, national origin, domicile, marital status, disability, membership 
and/or activity in the Association. 

 
ARTICLE V 
PROCEDURE FOR NEGOTIATION OF SUCCESSOR AGREEMENT 
 
5.1 On or before September 1st of the school year in which this Agreement expires, the Association 

may notify the Board of its desire to terminate or modify the terms and conditions of this 
Agreement.  Such notification shall be made in writing by certified mail, return receipt requested, 
and is subject to compliance with Articles III and XX of the contract and RSA 273:A.  If proper 
notice is given, the parties shall no later than September 30th meet, confer, and negotiate in 
accordance with the procedures set forth herein in a good faith effort to reach a mutual 
understanding and Agreement.   During negotiations the committee of the Board and the committee 
of the Association will present relevant data, exchange points of view, and make proposals and 
counter proposals. 

 
5.2 The Negotiating Committees of the Board and the Association shall have the authority to reach a 

complete Agreement, subject to ratification by the Board and by qualified voting members of the 
Association covered by this Agreement. 

5.3 The Board and the Association agree that non-confidential information each has in its possession 
shall be made available to the other as is reasonably requested. 

 
5.4 Any Agreement reached shall be reduced to writing and signed by the Board and Association. 
 
5.5 Any Agreement reached which requires the expenditure of public funds for its implementation shall 

not be binding upon the Board, unless and until the necessary appropriations have been made by 
the Amherst School District Annual Meeting or any Special School District Meeting called for such 
purpose.  The Board shall make a good faith effort to secure the funds necessary to implement said 
Agreement.  If the funds necessary to implement said Agreement are reduced by the voters, the 
Board may opt to have the Association return to the bargaining table.  It is understood that should 
the Board exercise its option under this section, the Association shall comply and the entire 
Agreement shall be subject to renegotiation. 

 
Cost items for all the years of a new agreement will be submitted in the same warrant article (i.e., 
“Sanbornized”). On the warrant for an annual meeting that includes an article for approval of a new 
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collective bargaining agreement, the School Board also will include a warrant article per RSA 197:3 
III, which requests voter authorization of a special meeting without petitioning the Superior Court in 
the event that the annual meeting amends or rejects that cost items associated with the new 
collective bargaining agreement. 

  
5.6 If, after discussion of all negotiable matters, the parties fail to reach an Agreement, either party may 

declare impasse in writing.  The impasse procedure shall be that outlined in RSA 273:A. 
 
ARTICLE VI 
ASSOCIATION RIGHTS 
 
6.1 The Association will have the right to use school buildings at reasonable times without cost for 

meetings.  Request for the use of buildings will be made to the principal in advance. 
 
6.2 The Association will, upon request in advance, be given an opportunity to present brief reports and 

announcements at building faculty meetings. 
 
6.3 The Association will, upon request in advance, be given a place on the agenda of the welcome 

back/orientation program for all teachers. 
 
6.4 The Association will have the right to post notices of its activities and matters of teachers’ concern 

in the teachers’ rooms and shall continue to have the use of the teachers’ mailbox system. 
 
6.5 On or before October 15, the Association will submit to the Superintendent’s Office at one time, all 

dues deduction authorization forms (see Appendix E, state of authorization of dues for membership 
in the Association, the NEA-NH and the National Education Association).  The Board agrees to 
deduct these dues from the salaries of teachers and to forward such deductions to the Association 
treasurer within five (5) working days of the issuance of payroll checks.  Thereafter, the Board shall 
be held harmless in all claims in connection therewith.       

  
Professional dues deductions begin no later than the first pay period in November and continue 
with deductions taking place during the next 14 consecutive pay periods for a total of 15 pay 
periods.  If an employee leaves the District before full dues authorized have been deducted, the 
balance shall be collected by the Board from the employee’s final pay check. 

 
6.6 The Association may, with permission from the building principal, use equipment normally used by 

teachers for Association activities.  However, expendable materials will be at the expense of the 
Association. 

 
6.7 Rights granted to the Association under this Article VI shall not in the judgment of the Board, be 

disruptive or injurious to the Amherst School District, its students, the faculty, or administration, nor 
in violation of any provisions of this Agreement.  In making judgments under this section, the Board 
shall not be arbitrary or capricious. 

 
6.8 Association members will have the right to be contacted at their school by email or by phone 

concerning Association business, providing that such contacts cause no interruptions in teachers' 
duties. 

 
6.9 Designated Association representatives to the NEA-NH Assembly of Delegates shall be granted 

professional leave to attend the one-day Assembly. As per NEA-NH bylaws Article VI-2-B. 
 
6.10 A teacher who does not join the Association shall pay a representation fee. Said representation fee 

shall be determined by the Association and shall not exceed actual membership dues. Members of 
the bargaining unit who are not members of the Association may, if they wish, pay the 
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representation fee through payroll deductions by submitting to the Superintendent’s Office, on or 
before October 15, representation fee deduction authorization forms (See Appendix E). The Board 
agrees to deduct these representation fees from the salaries of teachers who authorize payroll 
deductions and to forward such deductions to the Association Treasurer within five (5) working 
days of the issuance of payroll checks. Thereafter, the Board shall be held harmless in all claims in 
connection therewith. 

 
Representation fee deductions shall begin no later than the first pay period in November and 
continue with deductions taking place during the next 14 consecutive pay periods for a total of 15 
pay periods. 

 
The Association, and not the School District, shall be responsible for collecting representation fees 
from teachers who do not authorize payroll deductions. 

 
ARTICLE VII 
MANAGEMENT RIGHTS 
 
7.1  Except as otherwise provided in this Agreement, the Board reserves to itself sole and exclusive 

jurisdiction and authority over matters of policy and retains the unrestricted right to: 
 
 A.  Direct and manage all activities of the School District; 
 B.  Direct the work of its employees; 

C.  Hire, demote, transfer and assign, terminate and retain employees; 
D.  Maintain efficiency of the school operations; 
E.  Take any action necessary to carry out the mission of the School District; 
F.  Determine the methods, means and personnel by which operations of the School District are to 
be carried out; 
G.  Create a combination teaching and administrative position generally on a level of, but not 
limited to, principal or assistant principal, thus rendering any teacher so affected ineligible to remain 
in the bargaining unit. 

 
ARTICLE VIII 
TEACHER EMPLOYMENT 
 
8.1 All teachers except nurses will be employed in accordance with the contract found in Appendix A 

unless otherwise stipulated by State Law.   Nurses and other non-teacher professional employees 
will be employed according to the contract found in Appendix B. 

 
8.2 The school year for teachers will begin no sooner than six (6) days before Labor Day.  The 

September 1st to June 30th timeline will be adjusted so that the same number of days are included 
if school starts before September 1st.  A calendar committee comprised of representatives from all 
Amherst schools, Mont Vernon, and Souhegan Cooperative High School will recommend each 
year’s calendar. 

 
8.3 If the Board implements a calendar with 175 (176 days in 2024-2025) student days, the length of 

the teacher’s on-site work day shall include 40 minutes beyond the student as directed by the 
principal ( fifteen (15) minutes before each school’s starting time and extend twenty-five (25) 
minutes after each school’s earliest dismissal time for example), except as otherwise required by 
the building principal. If the Board implements a calendar with 180 student days, the teacher’s on-
site work day shall begin fifteen (15) minutes before each school’s starting time and extend thirty 
(30) minutes after each school’s earliest dismissal time, except as otherwise required by the 
building principal. The on-site work day for nurses will be 7 hours and 45 minutes if a calendar with 
175 student days (176 days in 2024–25) is used, and 7 hours and 30 minutes if a calendar with 180 
student days is used. The teacher and the Superintendent, or the Superintendent’s designee, may 
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mutually agree to adjust these times due to special circumstances or days preceding vacations and 
holidays. 

  
The Board agrees that during the life of the present contract, if a calendar with 175 (176 days in 
2024-2025) student days is used, it will not increase the student instructional day by more than ten 
(10) minutes from what it was during the 2014-15 school year if it has to make adjustments for bus 
schedules. No more than five (5) minutes will be added during any one year. 

 
If a calendar with 180 student days is used, the length of the student day will revert to what it was 
during the 2013-14 school year; however, if adjustments for bus schedules are required, the 
student day will not increase by more than ten (10) minutes over the life of the present contract and 
no more than five (5) minutes will be added during any one year. 

 
For 2014-15, the Amherst Middle School student day will be 6 hours and 54 minutes, and the Clark-
Wilkins student day will be 6 hours 40 minutes. 

 
8.4 The Board agrees that each teacher will have a continuous duty-free lunch period, at least equal to 

a student's lunch period.  Circumstances allowing, teachers may leave school grounds during this 
time provided that the teacher signs out and in at the office. Counselors shall be available to assist 
students in crisis during a scheduled lunch break and every effort shall be made to provide them 
with an alternate lunch time on that day. Counselors and nurses cannot be guaranteed a 
continuous duty-free lunch because of the very nature of their work. 

     
8.5 Planning time is essential to proper organization and management of a classroom, consistent with 

the overall needs of the building and the children.  Every effort will be made to assure that teachers 
will have at least one planning period each day, during the student school day.  Normally teachers 
will have a duty-free planning period but may be required to monitor hallways during passing times.  
The nature of the work of counselors and nurses dictates that their planning time be flexible. 

 
8.6 The District will make every attempt to find suitable substitutes during the absence of a teacher.  In 

the event no suitable substitute can be found and a teacher teaches a period above and beyond 
normal classroom duty, the teacher will be paid at a rate of thirty  dollars ($30.00) per period.  This 
does not apply to counselors and nurses. 

 
8.7 Long-term Teacher Substitute.  A per period salary adjustment in the amount of 1/184 in the 2023-

24 school year, 1/186 in the 2024-25 school year, and 1/187 in the 2025-26 school year of a 
teacher’s base compensation divided by 7.19 will be used to calculate the salary a teacher will 
receive for teaching an extra class (example: $45,000/184/7.19 = $34.01 per period). This article 
will apply once ten consecutive school days of additional coverage have passed. Article 8.6 shall be 
used to calculate compensation for the coverage for days one through ten. 

 
The above compensation is for situations that include but are not limited to the following:  

 
o Creation of an extra class of an academic discipline due to increased student enrollment. 

 
o Specific student(s) academic need as deemed necessary by the Amherst School District 

administration and/or an IEP. 
 

o Extended illness of a teacher in which other teacher(s) volunteer to assume a portion of the 
absent teacher’s workload. 

 
o Unfilled hiring vacancies  
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o Administratively assigned teaching overloads (Any teaching assignment that exceeds an 
average of 5.5 classes per day under an 8-period schedule or 5 classes per day under a 7-
period schedule will be considered an “overload.” Careful consideration will be given to the 
number of unique class preps or special education meetings and paperwork required for 
teachers of those subjects.) 

   
In all cases, long-term assignments must be approved in writing by the building principal in advance 
and the compensated teacher will be expected to plan lessons, teach lessons and assess students.  
The compensation is for a period of time assigned by the building principal.   

 
The teacher will submit a weekly timecard and this compensation will be included in the biweekly 
salary.  The superintendent or designee will review the need for the above arrangement on an as 
needed basis.  Either party may terminate the obligation with a two-week notice. 

 
8.8    Teaching contracts will be distributed, signed and returned within 20 school days.  If the contract is 

not returned within 10 school days, the employee will be contacted in writing with notification to the 
AEA.  If the contract is not returned by the end of the 20th school day, the position is considered a 
vacancy. Extensions may be granted by the Superintendent.  

 
8.9 Whole staff meetings required by the building principal for purposes such as business meetings, 

professional development, or distribution of information will be held before school shall not exceed 
fifteen (15) per year. The principals still maintain the ability to hold after school meetings in 
emergency ituations when necessary.  

 
Before school meetings will commence within 65 minutes of the start of the student day and shall 
be approximately 60 minutes in length or less.  

 
After-school meetings that a building principal requires the school’s whole staff to attend for 
purposes such as staffing meetings, professional development or distribution of information shall 
not exceed fifteen (15) per year. 

 
Schools that start at 8:30 am will have staff meetings before the student day. Schools that start at 
7:30 am will have staff meetings after the student day.  

 
A tentative agenda for all staff meetings will be provided to teachers at least twenty-four (24) hours 
prior to the meeting. Building principals shall determine the meeting agenda, however an 
opportunity will be provided for teachers to suggest agenda items. 

 
Nothing in these guidelines is intended to impede building principals’ ability to hold emergency 
meetings when circumstances require. 

 
8.10.   Teachers will have a safe environment in which to work as required by law.  If a teacher is aware of 

an unsafe condition or unsafe act, it should be reported immediately to a supervisor for action.  The 
supervisor will respond within five working days and will follow up until a final decision or correction 
is made. 

 
8.11 Indoor air quality and water quality test results will be shared with the Association within ten (10) 

business days of receipt. 
 
8.12 Since teachers regularly utilize the time that their students are on lunch/recess as a time for class 

preparation, whenever practicable classroom teachers shall not be assigned a lunch/recess duty. 
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ARTICLE IX 
TEACHER EVALUATION 
 
9.1 Methods of evaluation will be refined through ideas and recommendations jointly submitted to the 

Board by the teachers, building administrators and Superintendent.   
 

The Board shall have sole responsibility to determine the means and methods of teacher 
evaluation. 

 
The current Program Review Committee for Teacher and Leader Effectiveness will recommend 
evaluation instruments and procedures that are consistent with the New Hampshire Department of 
Education’s Model Educator Support and Evaluation System. 

   
9.2 Observation of the work performance of a teacher will be conducted openly.  Formal observation 

sessions shall be with the full knowledge of the teacher.  All other observations of the teacher's 
work performance which are to be made part of the teacher's file will be made known to the 
teacher. 

 
9.3 A teacher shall be given a copy of any class visit or evaluation report prepared by the evaluators 

within five (5) school days after the observation.  The teacher shall acknowledge the reading of an 
evaluation by signing the actual copy to be filed, with the understanding that such signature merely 
signifies the teacher has read the material to be filed.  Such signature does not necessarily indicate 
agreement with the content nor shall the refusal to sign prevent such material from being placed 
into and remaining in the file.   

 
After any written evaluation, a conference will be held upon request of either party to the evaluation 
to discuss the report with the teacher involved.  This shall be done within three (3) school days 
following the receipt of the report. 

 
9.4 Any complaint regarding a teacher made to any member of the administration by a parent, student, 

employee or other person which may be used in any manner in evaluating a teacher shall be 
investigated by the administration.  Unsubstantiated complaints shall not be placed in the teacher's 
file. 

 
9.5 The teacher upon twenty-four (24) hours’ notice shall have the right to review and respond to any 

material filed in that teacher's personnel file with the exception of references which the teacher has 
waived (in writing) the right to review.  The teacher's written response to any material shall be 
reviewed by the Superintendent and attached to the file copy. 

 
9.6 The teacher shall be given a copy of any material without the teacher's signature which is placed in 

the teacher's personnel file, and that material will be clearly marked "copy to personnel file". 
 
9.7 A teacher may have a member of the Association present when being warned or disciplined for any 

serious infraction of rules or delinquency in performance.  Normally, disciplinary action will be 
progressive and reasonably related to the nature of any proven offense.  The administration shall 
inform the teacher in advance if the meeting is disciplinary in nature. 

 
Notification of Performance Deficiencies:  
If, in the judgment of the administration, deficiencies exist in the performance of a teacher on a 
continuing contract that could result in termination of employment or other disciplinary action, the 
teacher shall be notified in writing. The administration shall clearly state in writing the deficiencies, 
suggestions, or directions for improvement, and a reasonable length of time for correction before an 
employee is placed on a performance improvement plan. 
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Performance Improvement Plan:  
If it is necessary for a staff member to be placed on a Performance Improvement Plan, it will be 
done only after two (2) conferences have taken place between the staff member in question and 
the responsible administrator and written documentation addressing the specific areas of concern 
has been made available to the staff member. Staff members will be allowed a reasonable 
opportunity to respond to these concerns. 

 
It is the responsibility of the administrator to meet with the staff member and develop a 
Performance Improvement Plan that identifies the performance areas that are not satisfactory and 
the goals that will be addressed to remediate these concerns. In addition to these steps, it is 
expected that the responsible administrator will: 

  
1. Indicate the applicable approaches, behaviors, and strategies that are recognized as good 
practice in the school and the district; 
2. Suggest specific activities the individual could undertake to remedy the difficulties; 
3. Determine with the staff member any special help and/or materials the school might provide to 
help remedy the situation. This may include the need to assign a mentor. 
4. Follow through to make certain the staff member receives this assistance; 
5. Regularly monitor the staff member's performance and provide advice and assistance as 
necessary. 
6. The Performance Improvement Plan will address those specific performance areas which have 
been noted in observation reports, conferences, or other forms of written communication. With the 
approval of the staff member, a copy of the written Performance Improvement Plan will be 
forwarded to the President of the Amherst Education Association, 

  
Performance Improvement Plan Form will include: 
1. Staff Member Name/School or Program/Administrator 
2. Performance areas that are not satisfactory 
3. Outline of specific goals which address the unsatisfactory areas in #2. 
4. Professional growth activities designed to improve performance 
5. Signatures of both parties 

 
The signature of the staff member indicates that he/she has read and understands the purpose and 
intent of this plan. 

 
ARTICLE X 
LEAVES OF ABSENCE 
 
10.1 Sick Leave.  Teachers shall be granted an annual sick leave of fourteen and six/tenths (14.6) days 

without loss of pay; for part-time employees, the number of days shall be prorated.  Such leave not 
used in the year of service shall be accumulated for use in subsequent years up to a total 
accumulation of 110 days plus the days due in the current school year.   

 
Absence for the teacher’s own illness, disability or quarantine caused or contributed to by 
pregnancy, childbirth, or related medical conditions, shall be charged against sick leave, as well as 
sickness in the immediate family and/or household. Essential treatments, examinations for 
diagnostic purposes, and other absences definitely related to a teacher’s health shall be allowed as 
sick leave when such treatment or examinations must be made during the school time.   

 
If a teacher is absent for a period in excess of the accrued sick leave, it will be necessary to appeal 
to the Sick Leave Bank if applicable, or the Board, for any additional salary consideration.  For each 
actual workday a teacher loses after both standard and additional sick leave allowances are 
exhausted, a salary deduction will be made in an amount equal to the teacher’s annual salary 
divided by the number of actual working days (see section 13.3)  in the teacher’s year.  A teacher 
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may be required to furnish satisfactory medical proof of illness or disability.   A teacher whose 
illness may reasonably be expected to extend for fifteen (15) days or longer must notify the 
Superintendent in writing as soon as the estimated duration of the absence is reasonably known.  
For an absence of three and one half (3½) hours or less, a deduction of one half (½) day may be 
made.  

 
10.2 Sick Leave Bank.  A voluntary sick leave bank will be established for the benefit of those teachers 

whose accumulated leave for illness becomes exhausted.  Each teacher who chooses to 
participate will contribute two (2) sick leave days upon their initial enrollment.  The number of days 
in the Bank will be maintained at a minimum equal to the number of teachers enrolled.  When such 
Sick Leave Bank falls one (1) day below this minimum, the enrolled teachers will donate one 
additional day.  The number of days will carry from year to year.  An enrolled teacher may draw up 
to fifteen (15) days from the Bank upon application to the Association.  The bookkeeping of the Sick 
Leave Bank will be administered by the SAU Office.  This Article 10.2 is not subject to the 
grievance procedure, other than bookkeeping discrepancies. 

 
10.3 Sick Day Compensation. When a teacher with ten (10) or more years of service in the Amherst 

School District terminates employment with the school district, the teacher shall be compensated 
for all accumulated sick days.  Such compensation shall be equal to 35% of the teacher's current 
per diem rate (including longevity) for each accumulated sick day for teachers with up to 15 years 
of service; compensation shall be equal to 45% for teachers with 16 or more years of service.  
However teachers selecting retirement under Section 14.4 will continue to receive 30% and 40%. 
Such compensation shall be paid by June 30th of the teacher's last year of employment on the 
condition that notice of termination be given by the teacher no later than January 1 of the school 
year preceding the year in which employment is terminated.  If teachers fail to give the District 
eighteen (18) months’ notice by June 30th of their last year of employment, a good-faith effort will 
be made to pay this compensation to them by June 30th, but in any event such compensation shall 
be paid them within thirty (30) days of their last day of employment.  

  
10.4 Bereavement Leave.  Upon approval by principal, up to three (3) days may be granted at any one 

time in the event of death of a teacher's spouse, child, son-in-law, daughter-in-law, parent, father-
in-law, mother-in-law, brother, sister, brother-in-law, sister-in-law, and any other friend or member 
of the immediate family, school family, or household.  Additional days may be granted by 
application to the Superintendent.  Such leave is not chargeable to sick leave or personal leave. 

 
10.5 Personal Leave.  Teachers shall be allowed three (3) non-cumulative paid personal leave days per 

school year to conduct important affairs, which cannot be accomplished at any other time.  For an 
absence of three and one-half (3 ½) hours or less, a deduction of one-half (1/2) day may be made. 

 
Additional days under this Section 10.5 with or without pay, shall be granted at the discretion of the 
Superintendent and such action by the Superintendent shall not be subject to the grievance 
procedures of this Agreement and excludes such things as social affairs, pleasure trips and 
recreation.   

 
To be eligible for personal leave under this section, written request shall be presented to the 
respective building principal at least twenty-four (24) hours prior to any such personal leave, except 
in an emergency.   

 
Personal leave shall be granted for the day immediately prior to or the day immediately after 
student vacations, provided the staff member gives a reason that satisfies the criteria of Article 
10.5. Student vacations include Labor Day, Columbus Day, Veterans Day, Thanksgiving Recess, 
Holiday (December) Recess, Martin Luther King/Civil Rights Day, Winter Recess, Spring Recess, 
and Memorial Day.  The Superintendent or the Superintendent's designee shall have the power to 
grant exceptions in special circumstances to this restriction. 
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10.6 Jury Duty.  Upon presentation of a court subpoena, a teacher shall be allowed to leave for witness 

or jury service. The teacher will receive as pay from the School District the difference between the 
pay for jury duty and/or witness fee and the School District pay. 

 
10.7 Sabbatical.  Upon recommendation by the Superintendent, the Board may grant sabbatical leaves 

to full- and part-time teachers for study that will enhance the learning and/or teaching process of 
both the school system and the teacher, subject to the following conditions: 

 
The teacher has completed at least seven (7) full school years of service in the Amherst School 
District. 

 
A maximum of the equivalent of one teacher per every fifty full time equivalent staff member or 
fraction thereof may be granted sabbatical leave each year. 

 
Application for sabbatical leave must be in the Superintendent's Office not later than November 15 
for the following school year.  The application shall be in the form of a detailed summary of the 
project to be undertaken during the sabbatical year. 

 
Sabbatical leave will be given to teachers who enroll in an accredited college or university and are 
engaged in a formal program leading to an advanced degree leading to a specialization which is 
needed by the District.  Requests for sabbatical leave on a basis other than a formal program shall 
be given consideration and nothing contained herein shall prohibit the Board from granting such 
leaves.  Such requests must contain significant rationale setting forth the value of such leave to the 
District. 

 
Decisions granting sabbatical leave will be made by the Board no later than January 1, at which 
time an eligibility list will be established for those with acceptable proposals not immediately 
granted such leave.  Teachers must accept or refuse the leave by January 31.  When a teacher 
refuses a sabbatical leave, the next teacher on the eligibility list shall be offered the leave. 

 
All sabbatical leaves shall be for a full year except that the Board may grant the equivalent of a full 
year sabbatical to two teachers who qualify for the same position if arrangements can be made to 
hire only one full time teacher replacement during the sabbatical year.  Compensation for a teacher 
on full year sabbatical leave shall be at one half the annual salary of the year in which the 
sabbatical leave is taken; compensation for two teachers sharing a sabbatical leave shall be at 
three quarters the annual salary for each teacher who teaches one half year and takes sabbatical 
leave one half year. 

 
A half-year or full-year sabbatical shall count as one year of teaching experience on the salary 
schedule. If qualified, the returning teacher may advance to a higher salary track.  Unbroken 
service on the longevity schedule will continue to accumulate during sabbatical leave. 

 
All fringe benefits will be retained during the leave with the exception of accumulated sick leave 
days which will resume when the teacher returns to full time teaching. 

 
As a condition to receiving final approval for a sabbatical leave, a teacher must file with the 
Superintendent the provided contract Agreement which stipulates the teacher's return to the 
Amherst School District for a period of three (3) years after the expiration of the sabbatical leave.  If 
the teacher leaves before completion of the above requirement, the teacher must repay the District 
an amount pro-rated to the remaining service.  Repayment may be deferred only when physical 
disability is incurred or by mutual consent of the parties involved. 
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After having received a sabbatical leave, a teacher may apply for a second leave only after seven 
(7) additional full school years of service in Amherst. 

 
A written report on the sabbatical leave shall be submitted to the Superintendent and the Board 
upon the completion of the leave. 

 
Teachers on sabbatical will be entitled to professional development reimbursement (Article XVI). 

 
10.8 Military Leave. A teacher on military leave during the school year will be paid the difference 

between the teacher's contract salary and military pay, if lower, when duty cannot be deferred until 
the summer. 

 
 
10.9 Unpaid Leave. Upon written application to the Superintendent, the Board will grant requests for 

extended leaves of absence up to one (1) year, without pay or benefits, for such as child-rearing 
and family care (the term family includes spouse, mother, father, children, brother or sister, through 
natural relation, adoption and marriage).  

 
To be eligible for such leave the teacher must have taught in the Amherst School District for a 
minimum of three (3) years.  Extensions, renewals, or modifications of leaves may be granted upon 
the teacher's written request to the Superintendent and the Superintendent's recommendation to 
the Board and subsequent Board approval. 

 
When a teacher requests a leave of absence in anticipation of disability, the teacher shall inform 
the Board, through the Superintendent, of the beginning and anticipated ending dates as soon as 
possible.  A teacher's physical condition, as determined by a physician, may warrant an extension 
or earlier termination.  The Board will require a physician's certificate as evidence of the disability 
and submission of appropriate medical evidence of fitness to return from such leave. 

    
Upon agreement of the insurance carrier, any teacher who is on authorized unpaid leave may be 
permitted to continue health and life insurance benefits provided under this contract at the teacher's 
request and sole expense, on condition that the teacher remit the full monthly premium by check 
payable to the Amherst School District, c/o the Superintendent's Office, no later than the 15th day 
of the month preceding the month the premium is due.  

    
In the event the teacher fails to remit the premiums due after receiving written notices of payment 
due, the benefits provided by this article 10.9 shall terminate immediately without further payment-
due notices to the teacher, and the teacher may not be re-enrolled in the group insurance plan for 
which the premiums were being paid until the teacher returns to active service.  

     
All benefits to which a teacher was entitled at the time the leave of absence commenced and which 
are currently in effect for teachers, including unused accumulated sick leave, shall be restored to 
the teacher upon return, and the teacher shall be assigned within the scope of the teacher's 
certification. 

 
Leaves of absence for other reasons may be granted at the sole discretion of the Board. 

 
In the event of authorized unpaid leave the teacher shall retain such service time as was accrued 
on the date of the authorized unpaid leave and commence further accrual only upon return.  A 
teacher shall not accrue service during such unpaid leave.  

 
10.10 Adoption and Paternity.  A teacher may use up to eight (8) weeks of accumulated sick leave for the 

purpose of caring for a newly-adopted child.  A biological father may use up to ten (10) days of 
accumulated sick leave for the purpose of caring for his newborn child after the child goes home 
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from the hospital.  This leave for paternity and adoption must be taken within the first year of the 
child’s coming into the home. 

 
ARTICLE XI 
VACANCIES AND TRANSFERS 
 

Notices of teaching vacancies will be posted on the HR Slack Channel (or other similar electronic 
communication seen by all staff) as soon as the administration is aware of such vacancies.  Such 
notice shall contain a link to the posting which shall include the following information: the date of the 
posting, a description of the position, name and location of the school, the requirements of the 
position and the date by which the application is to be submitted. 

 
A teacher who desires a change in grade and/or subject assignment, or who desires to transfer to 
another building, may file a written statement of such desire with the Superintendent with a copy to 
the building principal no later than March 10. Such statement shall include the grade and/or subject 
to which the teacher desires to be assigned and the school(s) to which the teacher desires to be 
transferred, in order of preference.   

 
Teachers already employed in the District and who are deemed by the administration to    
be qualified and certifiable for the position will be granted an interview. 

 
11.3 Teachers whose positions must be changed or transferred will be notified of such transfer in writing 

as early as possible.  When a position must be filled by transfer, it is always more desirable to fill it 
with a teacher who volunteers for the transfer.  Whenever possible, a voluntary transfer will be 
sought.  Teachers affected by a possible transfer will be consulted before the final decision, but the 
final decision rests with the Superintendent. 

   
ARTICLE XII 
REDUCTION IN FORCE 
 
12.1 When the Board finds it necessary to reduce the number of certified full time and/or part time 

positions for reasons of declining enrollments, budget reductions or changes in consolidation of 
Board authorized programs, the following reduction in force policy will be implemented as outlined 
in articles 12.2, 12.3, and 12.4. 

 
12.2 Notice - As soon as a reduction in force is seriously contemplated, the Superintendent shall notify 

the President of the Association and all teachers in the specific classification upon which it is 
contemplated a position will be eliminated.  The Board will accept any written presentations 
regarding the reduction in force from the Association, individual teachers or the public.  The 
decision to implement the reduction in force shall be made at the sole discretion of the Board. 

 
12.3 Procedure For Determining Reduction in Force - This reduction in force procedure is the only 

procedure that may be used in a reduction in force.  No other personnel action, other than a 
reduction in force, may be considered under this policy. 

 
The Board will make every reasonable effort to minimize the effect of reduction in force on current 
district-wide teachers by absorbing as many positions as possible through attrition (retirements, 
resignations, refusals to contract or leaves of absence).  If further reductions in teachers are 
necessary, the Board shall retain those teachers who will be the best for the school district and the 
students it serves using the following process: 

 
After teachers have been reduced through attrition and there still exists a need for reduction, these 
reductions will come first from the non-tenured group of teachers.   Non-tenured is defined as not 
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holding continuing contract status under RSA 189:14-a.  In identifying which non-tenured teachers 
to release, the Board shall consider the following factors: 

 
Certification;     
Experience in certified area or job classification;  
Level and quality of academic preparation; 
Subject matter competency; 
Quality of service to pupils;  
Effectiveness in introducing new ideas and improved procedures in the position; 
Evidence of professional growth;      
Overall effectiveness. 

 
If all of the above factors are equal, then length of unbroken service will be used to make the final 
determination.  Length of unbroken service for the purpose of reduction in force shall mean time the 
teacher has actually engaged in teaching together with any authorized sabbatical time but not 
including any unpaid leave time granted pursuant to this Agreement.  

 
After the teachers have been reduced through attrition and reduction of non-tenured teachers, 
further reductions shall be made from the tenured group. In identifying which teachers to release, 
the Board shall first lay off those teachers on continuing contract using the following factors and 
order: 

 
Certification; 
Highly qualified status (if applicable); 
Employees on improvement plans are selected for layoff at the Superintendent’s discretion; 
The least amount of unbroken years of service for employees not on improvement plans. 

 
A listing of teachers on continuing contract according to their length of unbroken service in the 
Amherst School District will be maintained by the Board and a copy will be provided to the 
President of the Association. Length of unbroken service shall be computed as the time from the 
teacher’s first day of work in the District to the date the above listing is initially prepared or 
subsequently updated. In those cases where these four factors are equal, then other factors such 
as those listed in Section 12.3(A) may be considered. 

 
12.4 Recall Rights - If a teacher’s contract is terminated because of reduction in force, that teacher’s 

name will be placed on a recall list for a period of three (3) years. In order to be maintained on the 
list, the teacher must notify the District annually of a current mail and email address. If a position 
becomes available during that three-year period and the teacher is certified and qualified to hold 
that position, the teacher and Association president will be notified electronically via the teacher’s 
last known email address and the Association president’s school email address, or by other 
electronic means deemed mutually acceptable by the Board and the Association, at least thirty (30) 
days prior to the anticipated date of employment.  

 
In determining which teachers to recall, the Board will re-appoint teachers in the reverse order of 
that in which they were laid off.  The teacher will accept or reject the appointment in writing within 
seven (7) days after receipt of such notification.  If the appointment is accepted, the teacher will 
receive a written contract within twenty (20) days of receipt of the teacher's reply.  If the teacher 
does not respond according to procedure within seven (7) days after receipt of such notification, the 
name of the teacher will be removed from the recall list.  All teachers recalled will return to the 
school district without losing their unbroken service, sick days or any other benefits accrued at time 
of separation. 

 
Any transfers, assignments or re-assignments resulting from or involved with a reduction in force 
will be made at the sole discretion of the Superintendent.  In the event of a change of assignment 
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or transfer as a result of the reduction in force, the teacher shall be notified in accordance with 
Article 11.3 of this Agreement.  

 
ARTICLE XIII 
SALARY 
 
13.1 (A) Salary schedules for teacher base salary are set forth in Appendix C and Appendix G attached 

hereto.  The salary of any teacher covered by the Agreement shall be pro-rated per section 13.3 of 
that teacher's appropriate salary for the number of designated days of employment in a given 
school year.   

 
The Veterans Salary Schedule (Appendix G) shall exceed the corresponding cell in the Appendix C 
salary schedule by $33,000 if the teacher holds a Bachelor’s degree or by $40,000 if the teacher 
holds a Master’s or higher degree.   

 
  (B) Nurses shall be compensated accordingly:      
 

Level 1: A non-degreed Registered Nurse shall be paid 95% of the teacher's Bachelor’s Column at 
the appropriate experience step.  

 
Level 2: A degreed Registered Nurse shall be paid 100% of the teacher's Salary Schedule at the 
appropriate experience step. 

 
13.2 Placement on the salary schedule shall be in accordance with the teacher's total years of 

experience, highest degree, and the number of credits earned beyond said degree except as 
outlined in Article 13.10. Beginning in 2023-24, teachers shall advance one step on the salary scale 
for each year of the duration of the agreement. 

  
13.3 The employment year for new teachers shall be 188 days beginning in the 2023-2024 school year. 
 

(a) 190 days beginning in the 2024-2025 school year. 
 
(b) 191 days beginning in the 2025-2026 school year and each year thereafter.  
 
(c) The employment year for returning teachers shall be 184 days for the 2023-2024 school year, 

186 days for the 2024-2025 school year and 187 days for the 2025-2026 school year and every 
year thereafter.  

 
(d) One hundred and seventy-five (175) days of student instruction during the 2023-2024 school 

year and then one hundred and seventy-six days (176) during the 2024-2025 school year and 
every year thereafter. (The board may waive up to 5 of these days for school cancellations due 
to weather.)  The last student day of school shall be a ½ day beginning in the 2023-2024 school 
year. The remainder of the day shall be used at the discretion of the building principal. 

 
(e) Additionally: 

  one (1) “Welcome Back” day before school opens for all teachers;  
 

up to four (4) contiguous orientation days for teachers new to the district,  
 

two (2) days for classroom preparation, the time and place at the sole discretion of the 
teacher;   

 
two (2) parent-teacher conference days: one (1) to be a no school day in the Fall calendar, 
the other to be held in the Spring at the discretion of the Board  either as a compilation of 



 

AEA Agreement 
July 1, 2023 – June 30, 2026 

Page | 16 
 
 

individual conferences arranged by the teacher or as a no school day incorporated in the 
calendar;   

 
two (2) professional development days during the 2023-2024 school year;  

 
three (3) professional development days during the 2024-2025 school years and no more 
than seven (7) late starts or early releases;  

 
four (4) professional development days during the 2025-2026 school year and no more 
than three (3) late starts or early releases each year thereafter. This does not include late 
starts or early releases due to inclement weather or other emergencies.   

 
one (1) parents’ night for parental orientation to school curriculums and services;  
or two (2) parents’ nights, if required by the building principal, with the second parents’ 
night replacing one (1) parent-teacher conference day required under Section 13.3(d). 

 
one (1) day at the end of the school year to complete all close-out procedures, the time and 
place at the sole discretion of the teacher.  The employment year for counselors and 
nurses shall be determined by the Board, and their salaries shall be prorated on the basis 
of a 184 or 188 day school year in 2023-2024, 186 or 190 in 2024-2025, and 187 or 191 in 
2025-2026. 

 
13.4 All teachers covered by this Agreement shall be paid bi-weekly in twenty-six (26) equal payments, 

or upon request in twenty-one (21) equal payments.  The last check issued in June shall be made 
up of all salary due the teacher. 

 
13.5 The first check for each school year shall be issued no later than the Thursday immediately after 

Labor Day. 
  
13.6 Extracurricular, interscholastic, and co-curricular positions which the Board offers and which 

provide an extra earnings opportunity are not considered part of a teacher's normal duties and 
responsibilities and are not treated as part of this Agreement.  Qualified teachers who may now or 
in the future contract with the Board to perform any such extracurricular service(s) do so as 
individuals and are free to discuss their respective salaries and working conditions with the 
Superintendent or designee, except that no agreements shall be reached which are in conflict with 
the terms and conditions of this Agreement. The board shall grant a salary increase on an annual 
basis. 

  
13.7 The salary of Curriculum Coordinators shall be ten percent (10%) of the base salary.  The Board 

shall make the sole and exclusive determination as to the number and subject in which the position 
of Curriculum Coordinator shall exist, and/or continue to exist. More than one teacher may share a 
position. 

 
13.8 Any voluntary payroll deduction such as, but not limited to, Association dues or credit union 

deductions will be forwarded to the proper agency within five (5) days of issuance of payroll checks.  
However, voluntary payroll deductions for annuities will be forwarded to the institution selected by 
the employee on a monthly basis. 

 
13.9 Annual longevity payments shall be paid as follows: teachers with twelve (12) or more years of 

service in the District shall be paid nine hundred dollars ($900). Teachers with sixteen (16) or more 
years shall be paid one thousand eight hundred dollars ($1800). 

 
13.10 146% of contract base salary per diem, per night, will be paid to teachers attending overnight 

events with students. 
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13.11 Summer Work and Working an Additional Day.  A building principal, assistant superintendent, or 

superintendent may approve in advance compensation for additional summer work, and/or an 
additional day working for the District.  Teachers who work for the district during the summer (days 
outside of the school year) will receive compensation which will be calculated by taking the 
teacher’s base salary divided by the number of contract days to equal a rate per day.  If the 
duration is less than 6.68 hours, the compensation will be based on an hourly rate assuming a 6.88 
hour day. (Teacher’s salary/contract days/6.68 x number of hours worked.) 

 
Teachers who work an extra day for the district during the school year, which has been approved in 
advance, will receive compensation based on per diem base pay based on the number of contract 
days.  If the duration is less than 6.68 hours, the compensation will be based on an hourly rate 
assuming a 6.68 hour day. 
 

13.12 Paid Activities 
 a. Per Diem 

When duties occur outside the teacher employment year defined under Article 13.3, or in 
addition to a teacher’s typical or regular assignment, teachers shall be paid according to 
Article 13.13 of the CBA.  

 
Examples of these activities include, but are not limited to: curriculum development, 
summer programs (ie. ESY, Title 1, etc), trainings that are mandated by administration (ie 
Math Pilot Training), District and SAU-wide committees (ie Assessment, Grading and 
Reporting Committee), situations where teachers are performing similar duties as they 
would perform during the school year, and preparation for and attendance at special 
education meetings held during the summer. 

 
Any meeting that is required by administration and has a direct impact on a 

teacher’s assignment or regular duties which occurs during the summer is subject to per 
diem compensation. Administration will inform the teachers anytime compensation will be 
paid prior to the activity or meeting. 

 
b. Paid Activities - Stipends 

The district may provide other job opportunities during the summer or during the school 
year that fall outside of a teacher’s regular assignment. These opportunities are addressed 
under Article 13 of the CBA, and include positions such as extracurricular, interscholastic 
and co-curricular positions, curriculum coordinators, overnight camps, and mentors. These 
opportunities may be expanded to include new positions including but not limited to grading 
software leads, teacher leadership, or other mutually agreed upon positions. 

 
c. Unpaid Activities 

Other activities that occur during the summer or outside a teacher’s regular assignment 
may not always be subject to compensation.  

 
A teacher voluntarily attending a District-sponsored course or program of instruction that 
corresponds to a course offered by an independent bona fide institution of learning would 
not be eligible for compensation under Section 13.13 even if the course directly relates to 
the teacher’s job. 

 
If a teacher, on their own initiative, attends an independent school, college or similar 
training for professional development consistent with the procedures of Article 16 of the 
CBA, the teacher would not be eligible for compensation under Section 13.13 of the 
agreement, even if the course or workshop directly relates to the teacher’s job. 
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Frequently, administration will offer teachers opportunities to provide input or feedback on 
district-wide or school-wide initiatives that are in a preliminary phase of development. If a 
teacher has the option, but is not required, to attend any of these meetings, there should be 
no expectation of compensation. Examples of these types of activities include but are not 
limited to hiring committees and the Re-Opening Task Force. However, since the teacher is 
providing professional advice, they may be compensated, and they will be informed prior to 
the meeting if compensation or professional development hours will be provided. 

 
A teacher’s choice not to attend such voluntary meetings of this nature will not be recorded 
or used against the teacher as a part of any informal or formal evaluation at any time. 
  

13.13 A teacher chosen to serve as a 1:1 mentor teacher or as a mentor facilitator shall be paid $1,000 
for his or her services during the school year. Any mentor or mentor facilitator work that the 
administration requires to be performed during the summer shall be paid under Section 13.13 of 
this Agreement. Training for the Mentor/Mentee Day shall be held immediately following the 4-day 
orientation for new teachers.  

 
13.14 The following salary placement guidelines are established for teachers who have completed higher 

credit degree programs requiring forty-five (45) or more graduate credits in Speech Language 
Pathology (SLP), Occupational Therapy (OT), Psychology or a Masters of Science in Nursing 
(MSN): 

 
Teachers holding graduate degrees requiring 30-44 credits: 
Initial placement in MA lane, 15 additional credits required to move to MA+15 lane (no change from 
status quo). 

 
Teachers holding graduate degrees requiring 45-59 credits: 
Initial placement in MA+15 lane, with a note placed in their personnel file indicating that when the 
teacher obtains a total of sixty (60) graduate credits, the teacher will be moved to the MA+30 lane. 

 
Teachers with 60+ credit graduate degrees: 
Initial placement in MA+30 lane 

 
ARTICLE XIV 
RETIREMENT 
 
14.1  An adjustment for retiring teachers of the Amherst School District will be as follows: 
 

A one-time salary adjustment in the amount of 1/(per 13.3)of the teacher’s final year’s salary 
(including longevity) for each year of full-time equivalent employment in the Amherst School 
District, payable in one lump sum in the final year of employment. 

  
Example: 1/(per 13.3) x 45,000 final salary x 20 years of service = $4762 payment 

  
Teachers granted retirement under Section 14.4 will receive 75% of this one-time salary 
adjustment. 

 
14.2 A retiring teacher shall receive payment in the amount of $1500 following retirement; said $1500 to 

be paid to the retired teacher or named beneficiary within sixty (60) days after retirement. A second 
payment of $1500 shall be made in the second school year following the teacher’s retirement, but 
no later than September 30. It shall be the teacher’s responsibility to notify the District of any 
named beneficiaries at the time of separation. 
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14.3 Retirement Planning Incentive.  For employees vested in the New Hampshire Retirement System 
before January 1, 2012 or for employees not vested in the New Hampshire Retirement System 
before January 1, 2012 but who elect section 14.5(B)-1, the Board agrees to contribute an amount 
equal to 15% of a teacher’s contribution to a payroll deducted tax-sheltered annuity, not to exceed 
five hundred dollars ($500). A teacher who presently has a tax-sheltered annuity payroll deducted 
by the District may continue with that same plan; however, a new enrollee shall choose from no 
fewer than 4 designated plans. If a TSA plan (such as the NHDCP) is unable to accept matching 
funds paid by the District, those matching funds shall be paid into another tax-sheltered annuity. 

 
14.4 Retirement.  
 A.  A teacher shall be eligible for retirement under Section 14.4 if: 
 

1.  On July 1st of the final teaching year the teacher will be at least 50 years of age and  
 

2.  As of the end of the year preceding retirement under this section the teacher has 
completed the equivalent of at least twelve (12) years of full-time teaching in Amherst; and 

 
3.  On or before November 1 of the year preceding the final teaching year, the teacher 
submits a request to the Board to be considered for retirement under this section; and  

 
4. The teacher began employment as a teacher in the Amherst School District before  
July 1, 2018; and  

 
5. The teacher vested in the New Hampshire Retirement System before January 1, 2012 

 
B. The Board shall consider all requests for retirement under Section 14.4 and shall grant up 

to four requests by teachers in the bargaining unit per year.  If the Board receives a greater 
number of requests for retirement under this section to commence in any given year, it shall 
determine those who receive retirement under this section as follows: 

 
1. First, by years of teaching service in the Amherst School District.  Part-time teachers 

shall have their years of service counted as full years for the purpose of this article  
14.4 B.  

 
2. Then by age of the eligible teacher as of July 1st of the last teaching year, the older 

teacher being given preference.  
 

The Board, at its discretion may approve additional applicants beyond the number 
provided above, and/or extend the deadline for application beyond the date above. 

 
C. The Board shall postmark notification to applicants whether or not retirement under Section 

14.4 has been granted by January 15th of the year of application.  Each applicant shall 
have twenty-five (25) school days from the date notification is received to accept retirement 
under this section and submit a signed statement of retirement to the Superintendent of 
Schools.  A statement of retirement shall be treated as a voluntary termination and the 
teacher shall have no right to continue teaching in the District after that date.  However, the 
teacher may apply to be reinstated, and the Board shall grant reinstatement if that request 
is forwarded to the Board by April first of the retiring year, provided the teacher includes as 
part of such application a signed, dated agreement and authorization for the District to 
deduct from salary the full amount paid to the teacher under article 14.4 E. 

 
D. Eligible teachers who request, but are not granted retirement under section 14.4, shall not 

be given preferential consideration for retirement under section 14.4 in a subsequent year. 
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2 Examples.   
 
If eight teachers 
are eligible for the 
Section 14.4 
benefit and eight 
teachers are 
eligible for the 
Section 
14.5(B)(1)/Append
ix G benefit, four 
will receive the 
Section 14.4 
benefit and two 
will receive the 
Section 14.5(B)(1)/ 
Appendix G 
benefit.  If three 
teachers are 
eligible for the 

Effective July 1, 2007, a teacher who applies for and is granted retirement under section 
14.4, but decides not to accept it, shall not be given preferential treatment under section 
14.4 in a subsequent year. 

   
 

E. A percentage of the retiring teacher’s final salary will be added to the teacher’s regular 
salary as follows: 

 
For teachers with up to the equivalent of 25 years of full-time teaching in Amherst the sum 
of 50% of the retiring teacher’s final salary.  Teachers with more than the equivalent of 25 
years of full-time teaching in Amherst will get an additional 2% for every year of teaching 
experience up to a maximum of seventy percent (70%). 

 
Years Percent Payment 
26 52 
27 54 
28 56 
29 58 
30 60 
31 62 
32 64 
33 66 
34 68 
35 70 

 
A teacher who submits a request for retirement under Section 14.4 to the Board and that 
request is granted by November first of the year preceding retirement under this section, 
may have an estimation of one half of this benefit paid in the next-to-last year of 
employment, with the balance paid in salary during the final year of employment.   
Compensation under this article shall be paid out in a teacher’s regular bi-weekly pay or, 
subject to the determination of the District’s benefits administrator that it is lawful to do so, 
as directed by the teacher to a tax deferred 403(b) or 457 plan. 

 
14. 5 Retirement.  

A. Starting with the 2019-2020 school year, a teacher shall be eligible for retirement under Section 
14.5 if the teacher began employment as a teacher in the Amherst School District before July 1, 
2018, but did not vest in the New Hampshire Retirement System before January 1, 2012. 

 
Teachers eligible for retirement under Section 14.5 shall have two options:  

 
Option No. 1.  During the teacher’s final school year of employment, the teacher shall be paid on 
Appendix G instead of on Appendix C, subject to Section 14.5(B)(1)(a-b), and provided:  
On July 1st of the final teaching year the teacher will be at least 50 years of age; and 
 

• As of the end of the year preceding retirement under this section the teacher has 
completed the equivalent of at least twelve (12) years of full-time teaching in Amherst; and  

• On or before November 1 of the year preceding the final teaching year, the teacher submits 
a request to the Board to be considered for retirement under this section.  

   
(a)  A maximum of six teachers per year may receive benefits under Sections 14.4 and 

14.5(B)(1)/Appendix G, and the maximum of four teachers who may receive the 
benefit under Section 14.4 shall be given preference over teachers who may 
receive the benefit under Section 14.5(B)(1) /Appendix G.2    
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3 Example:  Assume that a teacher was employed by the School District for 30 years, and the premium for the District-
offered single-coverage HMO premium during the teacher’s last year of employment was $10,000.  Also assume that the 
retired teacher selects a retiree health insurance plan whose premiums cost $11,000, $12,000, $13,000, and $14,000 during 
the first four years of retirement.  The School District’s credit will equal $40,000 (20% x $10,000 x 30, but capped at 
$10,000 x 4).  The District will pay the entire premium for the selected plan during the first three years of retirement, and 
$4,000 toward the $14,000 premium during the fourth year of retirement (a total of $40,000). 

 
(b)  If the Board receives a greater number of requests for retirement under Section 

14.5(B)(1)/Appendix G than available slots in a given year, it shall determine those 
who receive retirement under Section 14.5(B)(1)/Appendix G as follows: 

i. First, by years of teacher service in the Amherst School District.  Part-time teachers shall 
have their years of service counted as full years for the purpose of this Section 
14.5(B)(1)/Appendix G benefit. 

 
ii.  Then by the age of the eligible teacher as of July 1st of the last teaching year, the older 

teacher being given preference. 
 

Option No. 2.  Enrollment in a Section 403b or 457 plan to be determined by the School Board after 
consultation with the Association, and credit toward retiree health or dental insurance, as follows:  
 
The School District will contribute 2% of the teacher’s salary in Appendix C to the 403b or 457 plan. 

 
The District also will match the first 2% the teacher’s contributions to the 403b or 457 plan 

 
The School District also will pay a credit toward whatever retiree health insurance or retiree dental 
insurance the retiree selects until the credit is exhausted, provided:  

 
•  On July 1st of the final teaching year the teacher will be at least 50 years of age; and  

 
•  As of the end of the year preceding retirement under this section the teacher has 

completed the equivalent of at least twelve (12) years of full-time teaching in Amherst; and  
 

•  On or before November 1 of the final teaching year, the teacher submits a request to the 
Board to be considered for retirement under this section.  

  
The amount of the credit will equal 20% of the District-offered single-coverage HMO health 
insurance plan’s premium during the teacher’s final year of employment, times the number of years 
that the retiree was employed by the School District as a teacher; however, in no event shall the 
credit exceed the District-offered single coverage HMO insurance plan’s premium during the 
teacher’s final year of employment, times four years.3  

 
 
 
 
 
 
 
 
 
 
14.6 Retirement. 

A.  A teacher shall be eligible for retirement under Section 14.6 if the teacher began 
employment as a teacher in the Amherst School District on or after July 1, 2018.  

 
B.  Teachers eligible for retirement under Section 14.6 shall receive enrollment in a 403b or a 

457 plan to be determined by the School Board after consultation with the Association.  
  

1. The School District will contribute 2% of the teacher’s salary in Appendix C to the plan:  
2. The School District also will match the first 2% of the teacher’s contributions to the 

plan.  
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ARTICLE XV 
INSURANCE 
 
15.1 During the term of this Agreement the Board shall provide upon the teacher’s request the benefits 

of an individual, two-person or family medical plan, for one of the following: 
 
 (A)   ACCESS BLUE 5 (AB5 HMO) Plan with RX 10/20/45; 
 (B)      BLUE CHOICE (BCT210 POS) Point of Service Plan with RX 10/20/45 

(only for those who began working as teachers for the Amherst School District before July 
1, 2018, no new enrolleess in POS plan beginning with the 2023-2024 contract year) ; 

 (C) Access Blue Site of Service (ABSOS20/40/1KDED) Plan with RX10/20/45; and,  
(D) Lumenos $2500/$5000 HDHP on the same terms as the Site of Service Plan with the 

District contributing $1500/$3000/annually to the employee’s Health Savings Account 
(HSA). 

(E)  Other health insurance plans may be included in the Agreement by mutual agreement 
between the Board and the Association. 

 
15.2 The group health insurance of any teacher  terminating employment with the District for whatever 

reason - resignation, retirement, lay-off, discharge or unpaid leave of absence - shall expire on the 
last day of the month following the month the teacher terminates employment with the District 
except that the group health insurance of teachers terminating their employment with the District at 
the conclusion of the school year shall expire on August 31 unless the teacher elects to transfer or 
terminate such insurance sooner or accepts another position.   

  
15.3 (A) For teachers who select the AB5 HMO plan, the District and the teacher shall pay the following 

percentages toward the premiums:   
 

AB5 HMO 2023-20242 2024-20252 2025-20262 
 District/Teacher District/Teacher District/Teacher 
Single 91.5% / 8.5% 91.5% / 8.5% 91.5% / 8.5% 
2-Person 86.5% / 13.5% 86.5% / 13.5% 86.5% / 13.5% 
Family 86.5% / 13.5%  86.5% / 13.5%  86.5% / 13.5%  

 
(B) For teachers who select the BlueChoice BC2T10 POS plan, the District and the teacher shall 
pay the following percentages toward the premiums:  

 
BC2T10 POS  2023-20242 2024-2025 
 District/Teacher District/Teacher 
Single 85.5% / 14.5%  85.5% / 14.5%  
2-Person 80.5% / 19.5% 80.5% / 19.5% 
Family 80.5% / 19.5% 80.5% / 19.5% 

 
(C)  For teachers who select the ABSOS plan, the District will pay the same dollar-amount 
toward the premium for that plan that it pays toward the premium for the AB5 HMO plan with the 
same coverage. In addition, the District will contribute the following amounts to an HRA for teachers 
who select the ABSOS plan:  
a. $1,000 for a single plan;  
b. $2,000 for 2-person plan; and,  
c. $3,000 for family plan. However, in no event shall the amount paid by the District towards the 
premium and the HRA exceed the dollar amount that it pays towards the premium for the AB5 HMO 
plan with the same coverage.  
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(D)  For teachers who select the Lumenos HDHP plan, the District will pay the same dollar-
amount toward the premium for that plan that it pays toward the premium for the AB5 HMO plan 
with the same coverage. In addition, the District will contribute the following amounts to an HSA for 
teachers who select the Lumenos HDHP plan:  
a. $1,500 for a single plan;  
b. $3,000 for 2-person plan; and,  
c. $3,000 for family plan. However, in no event shall the amount paid by the District towards the 
premium and the HSA exceed the dollar amount that it pays towards the premium for the Lumenos 
HDHP plan with the same coverage.  

 
15.4 Within 120 days before the expiration of this Agreement, sealed bids will be solicited from School 

Care, Health Trust, NH Interlocal Trust and other qualified carriers as agreed to by the Association 
and the Board.  Sealed bids of rates for one year will be submitted by April 1, and based on the 
following specifications: 

 
(A)   The benefits of any plan must be equal to or exceed the Health Trust HMO and POS plans 
with prescription drug coverage in effect on April 1 of the last year of this Agreement, and provide 
for a waiver of any waiting periods and pre-existing condition(s), as has been past practice by Blue 
Cross/Blue Shield with respect to the employees covered by this Agreement. 

  
(B)   Such proposals shall be based upon the concept of claims incurred in 12 months to be paid in 
18 months.  This shall be certified in writing by the bidders. 

 
(C)   The current carrier must be underbid by at least 5% in order to relinquish the business to    the 
lowest bidder.  Additionally, the current carrier shall have the opportunity to match, in writing, any 
such lowest bid within fifteen (15) calendar days of notice by certified mail, or the contract will be 
awarded to the lowest bidder.  Normally, the carrier so selected shall continue for the term of the 
successive collective bargaining Agreement.  However, if the rates quoted for subsequent years 
are excessive, the parties may agree to put the plan out for re-bid for subsequent contract years. 

 
(D)    All information shall be submitted simultaneously to both the Association and the Board, and 
all bids shall be opened simultaneously. 

    
Married couples employed by the district will have insurance benefits (health and dental) premiums 
paid by the district at 100% of their existing two person or family plans, so long as both spouses 
remain full-time employees of the District. 

 
15.5    A full-time teacher who is eligible for health insurance but elects not to enroll in one of the District's 

plans listed in Section 15.1 will be paid a minimum of $1000, provided the teacher provides the 
Superintendent with proof of enrollment in alternative insurance, for the teacher and others who the 
teacher expects to claim as a personal exemption deduction, from another source that provides 
minimum essential coverage (other than in the individual market). The amount will be prorated for a 
teacher who works less than the full contract year or who opts out of the District’s plans for less 
than a full contract year.   Additional amounts of payout will be at the discretion of the Amherst 
School Board. 

 
15.6 The Board shall contribute toward the premiums of a dental plan equivalent to Delta Dental Plan 6E 

coverage A and B (100%), 50% C and 50% D, a sum equal to 100% of the premiums charged for 
single membership, 90% of the premiums charged for two-person and 80% of the premiums 
charged for family membership.  Equivalence shall also include, but not be limited to, a large, 
geographically extensive network of providers and no balance billing by network providers.  The 
contract year maximum for coverages A, B and C shall be $1500.  The lifetime maximum for 
coverage D shall be $1500. 
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15.7 Teachers may elect to take advantage of the District Premium Conversion Plan (Section 125 of the 
IRS Code of 1986) to pay their contribution toward health and/or dental premiums on a pre-tax 
basis.  Participants may choose to have the derived savings deposited directly into a tax-sheltered 
annuity or the credit union through payroll deductions. 

  
15.8 The Board shall provide the following schedule of long term disability income benefits to employees 

covered by the Agreement: 
 
  Monthly Benefit - 66 2/3% of salary less customary offsets 
  Maximum Monthly Benefit - $5000.00 
  Elimination Period - 90 consecutive calendar days 
 

At the request of the Association, or on its own initiative, the Board will pursue a change in the long 
term disability insurance provider.  The Board agrees that the Association has a role in the 
selection of the provider, and the Association agrees that the final decision is the responsibility of 
the Board. 

    
15.9 The difference between the Board's maximum contribution set forth in Article 15.3 and 15.6 and the 

actual cost to the Board to provide the coverage selected by a teacher will be payroll deducted. 
 
15.10 Part-time teachers will be eligible to participate in health, dental, life, and long term disability 

insurances if they meet insurance plan requirements. The Board will prorate its contribution for 
health and dental insurance for part-time teachers hired after July 1, 1995, and will prorate its 
payment to those who elect to not enroll in one of the District's health insurance plans under Article 
15.5.  Only teachers working for the District during the 1993-95 Agreement are grand-parented 
from prorated contributions to health and dental insurance.  All other prorations currently in effect 
will remain in effect. 

 
15.11 The Board will pay the cost to provide fifty thousand dollars ($50,000) of term life insurance with 

accidental death and dismemberment to all teachers covered by this Agreement. 
 
15.12 In the event that an employee is injured and is collecting workers' compensation insurance, the 

District will pay to said teacher the difference between workers' compensation and that teacher's 
regular salary. 

 
In the event of theft or damage to a teacher's vehicle that occurs during a school-related activity 
which the teacher is required or requested to attend as part of the job, the teacher will be 
reimbursed a sum equal to the teacher's insurance deductible.  The reimbursed amount will not 
exceed $350 per incident.  The Amherst School District will pay individual losses up to a cumulative 
total of $3,500 per year.  

 
Each year the School District shall pay $30,000 to the Association by August 1, which the 
Association shall place in a trust for the purpose of reimbursing medical expenses, excluding 
insurance premiums, of current and retired members of this bargaining unit. The trust shall be 
administered by the Association. The Association shall provide to the Superintendent the trust 
instrument, any amendments to the trust instrument, and documentation of the balance remaining 
in the trust as of June 30 each year. 

 
ARTICLE XVI 
PROFESSIONAL DEVELOPMENT 
 
16.1 Teachers will submit forms for approval and reimbursement of courses, conferences, workshops 

and other in service activities at least seven school days prior to the start of the activity. The Board 
will reimburse teachers for approved professional development activities subject to the following 

15.13

15.14
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criteria: content, school goals, and availability of funds.  The teacher shall be notified of approval or 
disapproval of the application at least two days prior to the start of the activity.  The Superintendent, 
or designee, shall have the sole and exclusive judgment under the provisions of this Article.  Initial 
payment under this Article shall require documentation of registration.  In order to retain 
reimbursement, a mark of “B” or better, or a mark of “pass” in a pass/fail course, must be received.   

 
Evidence of satisfactory completion of an approved in-service activity is required for 
reimbursement.  Prepayment will be made within thirty (30) days of documentation of registration.  
Repayment to the School District, in the event the teacher fails to meet the grading standard or 
complete the in-service activity, shall be made within thirty (30) days of the receipt of the transcript 
by the Superintendent’s Office or within thirty (30) days of the conclusion of the workshop or 
conference. If repayment is not received within thirty (30) days, the amount to be returned will be 
deducted from the teacher’s pay as determined by the Superintendent.    

 
16.2 During the term of this Agreement the Board will budget the sum $775 in 2023-2024, $800 in 2024-

2025 and $825 in 2025-2026, times the number of teachers employed in the then current fiscal year 
for reimbursement for authorized expenses for professional development activities approved in 
accordance with the District Staff Development Master Plan. 

      
16.3 A teacher will be reimbursed for approved professional development activities in three installments; 

first, the allocated share based on article 16.2; second, the prorated share of the balance of any 
funds remaining in the professional development account, not to exceed two thousand seven 
hundred fifty dollars ($2,750); third, if there are still funds in the professional development account 
after teachers have been reimbursed up to two thousand seven hundred fifty dollars ($2,750), then 
the prorated share of the balance of any funds remaining in the professional development account, 
not to exceed five thousand dollars ($5,000). 

 
16.4 All receipts and documentation for reimbursement of pre-approved professional development 

activities for July 1 through May 31 shall be submitted for reimbursement by June 15 of the fiscal 
year in which the activity took place.  If the pre-approved professional development activity does 
not take place until after May 31st, the expected expenses must be encumbered on a purchase 
order before June 30.  If no funds were encumbered by purchase order for the pre-approved 
professional development activity before June 30, the teacher shall not be eligible for 
reimbursement of expenses related to the pre-approved professional development activity.  

 
16.5  In order to be eligible for a lane change, the staff member must provide notice of the anticipated 

lane change to the SAU office by September 15th of the fiscal year preceding the anticipated year 
of completion of credits. For example, if the staff member anticipates completing credits by the end 
of the 2023-2024 school year, the teacher must inform the SAU by September 15th, 2022 and the 
change will become effective as of the credit completion. However, no adjustment will be made until 
a copy of the transcript is received in the SAU office and adjustments in pay will not be retroactive 
to prior fiscal years. 

 
ARTICLE XVII 
GRIEVANCE PROCEDURE 
 
17.1 The parties to this contract, recognizing that honest differences do arise and that fair and peaceful 

resolution of such differences are in the best interest of the Amherst School District, set forth the 
following procedures to be used by teachers to resolve grievances. 

 
17.2 Definition. A “grievance” means an alleged violation, misinterpretation or misapplication of any 

term(s) of the Agreement.  A “grievant” is the teacher or teachers making the claim.  All time limits 
specified shall mean school days, except under 17.9 of the Article.  
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17.3 Right of Representation. A teacher has the right to have a representative of choice present when 
processing a grievance. 

 
17.4 Informal Procedure. The parties acknowledge that it is more desirable for a teacher and the 

immediately involved supervisor to resolve problems through free and informal communications.  
Grievances which are not satisfactorily settled in an informal way shall be reduced to writing and 
referred to the following grievance procedure. 

 
17.5    Formal Procedure. The grievance shall state the specific alleged violation of the Agreement as 

defined in 17.2. It shall also set forth names, dates and any other related facts which will provide a 
sound basis for a complete understanding of the grievance.  Refer to form in Appendix D. 

 
Level A.  Within seven (7) days of receipt of a formal grievance, the building principal shall meet 
with the grievant.  Within seven (7) days following any such meeting, the principal shall give a 
decision in writing to the grievant and the Association.  If the grievance is not settled at this level, 
then it may be referred by the Association to Level B within eight (8) days of the receipt of an 
answer at this level. 

 
Level B.  Within seven (7) days of a grievance being referred to this level, the Superintendent will 
meet with the participants of Level A and examine the facts of the grievance.  The Superintendent 
shall give an answer, in writing, within seven (7) days of any such meeting to the grievant and the 
Association.  If the grievance is not settled at this level, then within eight (8) days from the receipt of 
the answer rendered at this level, the grievance may be referred to Level C by the Association.  
The grievance will be heard in non-public session if it meets the conditions set forth in RSA 91:A. 

 
Level C.  Within fourteen (14) days of a grievance being referred to this level, the Board will meet 
with the grievant for the purpose of resolving the grievance.  The Board’s decision shall be 
rendered in writing to the grievant and the Association with the reasons thereof within seven (7) 
days of the meeting.  If the grievance is not settled at this level, then within eight (8) days from the 
receipt of the answer rendered at this level, the grievance may be referred to Level D by the 
Association. 

 
Level D.  If the grievance remains unsettled, then the matter may be referred by the Association to 
binding arbitration.  When the matter is referred to binding arbitration, then the parties shall apply to 
the American Arbitration Association to name an arbitrator under the rules and procedures for 
obtaining the service.  Neither the Board nor the Association shall be permitted to introduce into 
such arbitration proceeding any evidence not previously disclosed to the other party.  The best 
efforts of the arbitrator shall be used to arbitrate the grievance, but shall have no power or authority 
to do other than interpret and apply the provisions of this Agreement.  The arbitrator shall have no 
power to add to, or subtract from, alter or modify, any of the said provisions.  The arbitrator shall 
thereafter submit a decision to both parties.  The arbitrator’s decision shall be binding.  The parties 
agree to share equally in the compensation and expense of the arbitrator. 

 
17.6 Time periods specified in this procedure may be extended by mutual agreement and reduced in 

writing, signed by both parties.  The parties agree to share equally in the compensation and 
expense of the arbitrator.    

 
17.7 Grievance(s) of a general nature, or involving the Superintendent, may be submitted by the 

Association to Level B. 
    
17.8 A grievance, in order to be considered further, must be forwarded to the next appropriate level 

within eight (8) days from receipt of the answer given at the preceding level. 
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17.9 In the event a grievance is filed on or after June first, the parties may agree to make a good faith 
effort to reduce the time limits set forth herein so that the grievance procedure may be exhausted 
prior to the end of the school term or as soon thereafter as it is practicable. 

      
17.10 Specified time limits will be followed by both parties unless extended by mutual agreement.  Failure 

at any level of this procedure by the Administration to communicate a decision on a grievance 
within the specified time limits shall permit an immediate appeal of the grievance to the next level.  
Failure at any level of this procedure to appeal a grievance to the next level within the specified 
time limits shall be deemed acceptance of the decision rendered at that level. 

 
17.11 A grievance in order to be considered, must be filed, in writing, within twenty (20) days of its 

occurrence. 
      
17.12 Employees shall enjoy freedom from restraint, interference, coercion, discrimination or reprisal in 

presenting or appealing any grievance(s). 
 
17.13 A grievance which is withdrawn or discontinued prior to the final step shall not be deemed to set 

precedent on future grievances of similar type. 
 
17.14 A teacher whom the arbitrator determines must be involved in a grievance hearing during the work 

day shall be excused with pay for that purpose. 
 
17.15 The Board agrees that non confidential information in its possession shall be made available to the 

Association as the Association demonstrates that such information is necessary to assist a teacher 
or the Association in processing a grievance. 

 
17.16 When a grievance is filed, all information which may be personally or professionally injurious shall 

be kept confidential by all parties involved.  This article is not meant to supersede the right of an 
outside party to have access to information to arbitrate effectively the grievance as outlined in 17.5 
Level D.  

 
ARTICLE XVIII 
STRIKES AND SANCTIONS 
 

18.1 The Association and the Board subscribe to the principle that differences shall be resolved 
without interruption of the school program.  The Association therefore agrees that it will not sponsor 
or support any strike, sanction, work stoppage, or any other concerted refusal to perform work by 
teachers covered by this Agreement.  Nor will the Association sponsor or support any instigation 
thereof during the life of this Agreement, nor shall the Board engage in any form of lockout against 
teachers, in accordance with the provisions of RSA 273:A. 

 
ARTICLE XIX 
NOTICE UNDER AGREEMENT 
 
19.1 Whenever written notice to the Board is provided for in this Agreement, such notice shall be 

addressed to the Amherst School Board Chairperson, c/o Superintendent of Schools, Amherst 
School District, P.O. Box 849, Amherst, NH 03031. 

 
19.2 Whenever written notice to the Association is provided for in this Agreement, such notice shall be 

addressed to the Amherst Education Association, c/o the President’s current address. 
 
19.3 By prior written notice, either party may change the address to which future written notices shall be 

sent. 
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ARTICLE XX 
DURATION OF AGREEMENT 
 
20.1 This Agreement shall commence on July 1, 2023, and shall continue in full force and effect until 

June 30, 2026. 
 
20.2 This Agreement may be extended from time to time beyond its expiration date by written mutual 

Agreement of the representatives of the Board and the Association. 
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APPENDIX A 
AMHERST SCHOOL DISTRICT 
TEACHER CONTRACT 
 
 
ARTICLES OF AGREEMENT made this __________ day of __________, 20 ___, by and between the 
AMHERST SCHOOL DISTRICT BOARD, party of the first part, and ___________________ of 

____________________, party of the second part, hereinafter called teacher, witnesseth: 

 

That the party of the first part agrees to and does hereby employ said teacher to teach 

________________________ for a school year, not to exceed __________ school days inclusive of time 

spent in service of the District at institutes, etc., beginning _______________, 20_____, at an annual salary 

rate of $______________ payable in bi-weekly installments.  Said party of the first part reserves the right to 

make such changes of assignment as the exigencies of the schools may require. 
 

The teacher must hold a New Hampshire certificate, license, or permit to teach from the Commissioner of 

Education, and agrees to conform to and carry out all lawful regulations which may be prescribed relative to 

the conduct of the school, and to carry out any and all duties, assigned by the building principal, required for 

the operation of the complete school program. 

 

It is mutually agreed: 
 

(A) That party of the first part may, without liability to itself or the District, terminate this contract in 

accordance with RSA 189:13; and said contract becomes void subject to appeal if the teacher is removed 

by the Superintendent or if their license or permit is revoked by the Commissioner of Education. 

 

(B) That except as given in (A), this contract may not be terminated at any time prior to its expiration without 

the written consent of both parties, and any request for its termination, except for urgent personal need, 

shall be by written notice of at least four (4) weeks. 
 

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals the day and year first 

above written. 

 

AMHERST SCHOOL BOARD 

 

By: ___________________________  By: _____________________________ 
      Superintendent of Schools                Teacher 
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APPENDIX B 
AMHERST SCHOOL DISTRICT 
PROFESSIONAL EMPLOYEE CONTRACT 
 
Articles of Agreement made this __________ day of ________________, 20_, by and between the 

Amherst School Board, hereinafter called the Board, and________________ of 
_______________________________, hereinafter called the Professional Employee. 

 

 1. The Board agrees to and does hereby employ _____________________ as Professional 

Employee for a school year, not to exceed _______ school days, inclusive of time spent in service to the 

District at institutes, etc., beginning __________________, 20___, at an annual salary rate of 

$__________________, payable in bi-weekly installments.  The Board reserves the right to make such 

changes of assignment as the exigencies of the school may require. 
 

 2. The Professional Employee declares that he/she holds all required New Hampshire 

certificates, licenses, or permits for the position for which he/she has been employed, and agrees to 

conform to and carry out all lawful regulations which may be prescribed relative to the conduct of the 

school, and to carry out any and all duties, assigned by the building principal, required for the operation of 

the complete school program. 

 

 3. It is mutually agreed: 
 

 A. That the Board may, without liability to itself or the District, terminate this contract in 

accordance with due process, and said contract become void subject to appeal if the Professional 

Employee is removed by the Superintendent or if his/her certificate, license or permit is revoked. 

 

 B. That except as given in (A), this contract may not be terminated at any time prior to its 

expiration without the consent of both parties, and any request for its termination, except for urgent 

personal need, shall be by written notice of at least four (4) weeks. 
 

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals the day and year first 

above written. 

 

AMHERST SCHOOL BOARD 

 

By:_______________________________  By: ______________________________ 
      Superintendent of Schools                      Professional Employee 
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APPENDIX C 
AMHERST SCHOOL DISTRICT 
2023-2024  Salary Schedule 
COLA = 0% 
Base = $40,000 

 BA BA+15 BA+30 MA MA+15 MA+30 

Step 1 $45,000 $46,500 $48,000 $49,500 $51,000 $52,500 

Step 2 $46,350 $47,895 $49,440 $50,985 $52,530 $54,075 

Step 3 $47,741 $49,332 $50,923 $52,515 $54,106 $55,697 

Step 4 $49,173 $50,812 $52,451 $54,090 $55,729 $57,368 

Step 5 $50,648 $52,336 $54,024 $55,713 $57,401 $59,089 

Step 6 $52,167 $53,906 $55,645 $57,384 $59,123 $60,862 

Step 7 $53,732 $55,523 $57,315 $59,106 $60,897 $62,688 

Step 8 $55,344 $57,189 $59,034 $60,879 $62,724 $64,568 

Step 9 $57,005 $58,905 $60,805 $63,959 $64,605 $66,505 

Step 10 $58,715 $60,672 $62,629 $65,878 $66,543 $68,501 

Step 11 $60,476 $62,492 $64,508 $67,854 $68,540 $70,556 

Step 12 $62,291 $64,367 $66,443 $69,890 $70,596 $72,672 

Step 13 $64,159 $66,298 $68,437 $71,987 $72,714 $74,852 

Step 14 $66,212 $68,287 $70,490 $74,146 $74,895 $77,098 

Step 15 $68,331 $70,472 $72,604 $76,371 $77,142 $79,411 

Step 16 $70,518 $72,727 $74,928 $78,662 $79,456 $81,793 

Step 17 $72,774 $75,054 $77,325 $81,179 $81,999 $84,411 

Step 18 $72,774 $77,456 $79,800 $83,777 $84,623 $87,112 

Step 19  $72,774 $77,456 $82,353 $86,458 $87,331 $89,899 

Step 20 $72,774 $77,456 $82,353 $89,224 $90,125 $92,776 
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APPENDIX C 
AMHERST SCHOOL DISTRICT 
2024-2025 Salary Schedule   
COLA = 3.5% 
Base = $41400 

 
BA BA+15 BA+30 MA MA+15 MA+30 

Step 1 $46,575 $48,075 $49,575 $51,075 $52,575 $54,075 

Step 2 $47,972 $49,517 $51,062 $52,607 $54,152 $55,697 

Step 3 $49,411 $51,003 $52,594 $54,185 $55,777 $57,368 

Step 4 $50,894 $52,533 $54,172 $55,811 $57,450 $59,089 

Step 5 $52,421 $54,109 $55,797 $57,485 $59,174 $60,862 

Step 6 $53,993 $55,732 $57,471 $59,210 $60,949 $62,688 

Step 7 $55,613 $57,404 $59,195 $60,986 $62,777 $64,568 

Step 8 $57,281 $59,126 $60,971 $62,816 $64,661 $66,505 

Step 9 $59,000 $60,900 $62,800 $64,700 $66,600 $68,501 

Step 10 $60,770 $62,727 $64,684 $66,641 $68,598 $70,556 

Step 11 $62,593 $64,609 $66,625 $68,641 $70,656 $72,672 

Step 12 $64,471 $66,547 $68,623 $70,700 $72,776 $74,852 

Step 13 $66,405 $68,543 $70,682 $72,821 $74,959 $77,098 

Step 14 $68,530 $70,600 $72,803 $75,005 $77,208 $79,411 

Step 15 $70,723 $72,859 $74,987 $77,256 $79,524 $81,793 

Step 16 $72,986 $75,190 $77,386 $79,573 $81,910 $84,247 

Step 17 $75,321 $77,597 $79,863 $82,120 $84,531 $86,943 

Step 18 $75,321 $80,167 $82,418 $84,747 $87,236 $89,725 

Step 19 $75,321 $80,167 $85,236 $87,459 $90,028 $92,596 

Step 20 $75,321 $80,167 $85,236 $92,347 $93,280 $96,023 
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APPENDIX C 
AMHERST SCHOOL DISTRICT 
2025-2026 
COLA Increase = 3% 
Base = $42642 

 
BA BA+15 BA+30 MA MA+15 MA+30 

Step 1 $47,972 $49,472 $50,972 $52,472 $53,972 $55,472 

Step 2 $49,411 $50,956 $52,501 $54,046 $55,591 $57,136 

Step 3 $50,894 $52,485 $54,076 $55,668 $57,259 $58,851 

Step 4 $52,421 $54,060 $55,699 $57,338 $58,977 $60,616 

Step 5 $53,993 $55,681 $57,370 $59,058 $60,746 $62,435 

Step 6 $55,613 $57,352 $59,091 $60,830 $62,569 $64,308 

Step 7 $57,281 $59,072 $60,864 $62,655 $64,446 $66,237 

Step 8 $59,000 $60,845 $62,689 $64,534 $66,379 $68,224 

Step 9 $60,770 $62,670 $64,570 $66,470 $68,370 $70,271 

Step 10 $62,593 $64,550 $66,507 $68,464 $70,422 $72,379 

Step 11 $64,471 $66,487 $68,502 $70,518 $72,534 $74,550 

Step 12 $66,405 $68,481 $70,558 $72,634 $74,710 $76,787 

Step 13 $68,397 $70,536 $72,674 $74,813 $76,952 $79,090 

Step 14 $70,586 $72,652 $74,854 $77,057 $79,260 $81,463 

Step 15 $72,844 $74,977 $77,100 $79,369 $81,638 $83,907 

Step 16 $75,175 $77,376 $79,567 $81,750 $84,087 $86,424 

Step 17 $77,581 $79,852 $82,113 $84,366 $86,778 $89,190 

Step 18  $77,581 $82,572 $84,741 $87,066 $89,555 $92,044 

Step 19 $77,581 $82,572 $87,793 $89,852 $92,420 $94,989 

Step 20 $77,581 $82,572 $87,793 $95,117 $96,078 $98,904 
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APPENDIX D 
GRIEVANCE REPORT FORM      
AMHERST SCHOOL DISTRICT 
 
Grievance No. __________     Date of filing ____________ 
 
 
To: ________________________    
 
Complete in triplicate with copies to: 
 (Name of Principal)    1. Principal 
      2. Superintendent 
      3. Teacher 
 
 
___________________________  ___________________________ 
School      Name of Grievant 
 
LEVEL   A     Date of Grievance: ________________ 
 
1.  Statement of Grievance (be sure to include the specific violation or condition with proper reverences to 
the contract Agreement): 
 
 
2.  Relief Sought:  
 
 
 
LEVEL   B    Date received by Superintendent:_______________ 
Answer given by Superintendent: 
 
 
__________________________________  ____________________ 
Signature      Date 
 
Position of Grievant:  
 
_________________________________  ___________________ 
Signature      Date 
 
 
LEVEL C  Date submitted to Amherst School Board: _____________________ 
 
Answer given by the Amherst School Board: 
 
 
_________________________________  ________________ 
Signature       Date 
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APPENDIX E 
 
Receipt of Amherst Education Association Membership Dues & Representation Fees for Full/Half Time 

Members  20XX-20XX 

Association dues or representation fees for: 
 

Name: 

 

Address: 

 

Email: 

 

*Please verify the following information is correct. It is important that we have your home email. Cross out 
incorrect information and rewrite correction on the right side. 

 

PLEASE PUT A CHECK IN FRONT OF THE CORRECT ANSWER. 

_______Continue AEA membership  ____Begin AEA membership   

______Do not wish to join AEA but authorize Representation Fee as per article 6.10 

_______Sick Leave Bank Member  _____Not a Sick Leave Bank Member  _____Wish to join SLB 

Membership status for this year is: ______Full time   ______Part time   ___________(fraction) 
 

▶Association Membership Dues  Full Time Annual Payment         Half Time Annual 

Payment 

Pay Status  Step 3 &�  Step 2   Step 1  Step 3 &�   Step 2  

 Step 1  

National: NEA dues $xxx.xx  $xxx.xx  $xxx.xx  $xxx.xx  $xxx.xx 

 $xxx.xx  

State: NEA/NH dues $xxx.xx  $xxx.xx  $xxx.xx   $xxx.xx   $xxx.xx

  $xxx.xx  
Local: AEA dues  $xxx.xx  $xxx.xx  $xxx.xx   $xxx.xx 

 $xxx.xx  $xxx.xx  

_____________________________________________________________________________________

_________________ 

Total   $$xxx.xx $$xxx.xx $$xxx.xx $xxx.xx  $xxx.xx 

 $xxx.xx  
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NEAFCPE * optional-- personal______ _______  _______  _______ 

 _______  _______ 

NHEPAC*      check only       _______ _______  _______  _______

  _______  _______ 
 

▶Representation Fee NOTE:  This is an approximate amount!  Actual amount to be TBA at the end of 

September  

National: NEA dues   $xxx.xx  

State: NEA/NH dues   $xxx.xx  

Local: AEA dues    $xxx.xx  

Total     $xxx.xx  

*You are not bound by law to continue the amount that you first decide upon, annually unless you decide to 

revoke the authorization for a membership year.  You must give notice to that effect, in writing, to the local 
association and school business office by September 30.  Dues payments are not deductible as charitable 

contributions for federal tax purposes. 

 

*The amount of my association/membership dues or representation fee will be paid in the following manner: 

Check one: 

_____ Deductions - installments paid through  payroll deductions beginning in November.  

_____ Single Payment- deducted in one sum from a single paycheck. (First pay in November) 

_____ Personal Check – one sum payment written to the AEA treasurer upon signing. 
_____ Leave or Sabbatical – payment of half the current year’s dues to continue membership. 

   (For leave or sabbatical) ______ Monthly installments   OR   ______  One sum paid by October 15th 

 

*I authorize the Amherst School District to deduct from my salary a total of $_____________for 

membership dues or representation fee.  The sums thus to be deducted are hereby assigned by me to the 

Association, and are to be remitted by the School District to the Treasurer of the Association.  The Board 

assumes no financial liability except to forward to the Association those funds which have been authorized 
and deducted.  If employment is terminated, amounts still owing under this authorization shall be deducted 

from my final pay. 

 
Signature ________________________________  Date ______________    
 
Building   __________________ 
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APPENDIX F 
DAYS-BASED STUDENT YEAR 
 

If the Amherst School Board adopts a days-based student year, the sections of the collective 
bargaining agreement listed in Appendix F shall be amended as described in Appendix F while the days-
based student year is in effect. If the Board adopts an hours-based student year, the sections listed in 
Appendix F shall not be amended as described in Appendix F while the hours-based student year is in 
effect. 
 
Replace Section 8.7 with the following: “Long-term Teacher Substitute. A pay period salary adjustment in 
the amount of 1/per Section 13.3 of a teacher’s base compensation divided by 7 will be used to calculate 
the salary a teacher will receive for teaching an extra class. ((example: $45,000/189/7 = $34.01 per period).  
 
Replace the first two sentences in Section 10.1 with the following: “Teachers shall be granted an annual 
sick leave of fifteen (15) days without loss of pay; for part-time employees, the number of days shall be 
prorated. Such leave not used in the year of service shall be accumulated for use in subsequent years up to 
a total accumulation of 110 days plus the days due in the current school year.”  
 
In Section 10.1, replace “(section 13.3 )” with “(section 13.3)”.  
 
In Section 13.1, replace “(section 13.3 )” with “(section 13.3 h).   
 
Replace the first sentence in Section 13.3 with the following: “The employment year for teachers shall be 
per section 13.3 days for new teachers and per section 13.3  returning teachers as follows:”  
 
Replace Section 13.3(a) with the following: “(a) one hundred eighty (per 13.3 ) days of student instruction” 
In Section 13.3(g), replace “per section 13.3 day school year” with “ per day school year.”  
 
Replace Section 13.12 with the following: “150% of contract base salary per diem, per night, will be paid to 
teachers attending Camps with students.”  
 
Replace Section 13.13 with the following: Summer Work and Working an Additional Day. A building 
principal, assistant superintendent, or superintendent may approve in advance compensation for additional 
summer work, and/or an additional day working for the District.  
 
Teachers who work for the district during the summer (days outside of the school year) will receive 
compensation which will be calculated by taking the teacher’s base salary divided by  the number of school 
days per section 13.3  to equal a rate per day. If the duration is less than 6.5 hours, the compensation will 
be based on an hourly rate assuming a 6.5 hour day. (Teacher’s salary/per section 13.3 /6.5 x number of 
hours worked.)  
 
Teachers who work an extra day for the district during the school year, which has been approved in 
advance, will receive compensation based on per diem base pay based on a 189 day contract. If the 
duration is less than 6.5 hours, the compensation will be based on an hourly rate assuming a 6.5 hour day.  
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APPENDIX G – 14.5 Option 1  Salary Schedule 
AMHERST SCHOOL DISTRICT 
2023 – 2024 
COLA Increase = 0% 

  BA BA+15 BA+30 MA MA+15 MA+30 

Step 1 $78,000 $79,500 $81,000 $89,500 $91,000 $92,500 

Step 2 $79,350 $80,895 $82,440 $90,985 $92,530 $94,075 

Step 3 $80,741 $82,332 $83,923 $92,515 $94,106 $95,697 

Step 4 $82,173 $83,812 $85,451 $94,090 $95,729 $97,368 

Step 5 $83,648 $85,336 $87,024 $95,713 $97,401 $99,089 

Step 6 $85,167 $86,906 $88,645 $97,384 $99,123 $100,862 

Step 7 $86,732 $88,523 $90,315 $99,106 $100,897 $102,688 

Step 8 $88,344 $90,189 $92,034 $100,879 $102,724 $104,568 

Step 9 $90,005 $91,905 $93,805 $103,959 $104,605 $106,505 

Step 10 $91,715 $93,672 $95,629 $105,878 $106,543 $108,501 

Step 11 $93,476 $95,492 $97,508 $107,854 $108,540 $110,556 

Step 12 $95,291 $97,367 $99,443 $109,890 $110,596 $112,672 

Step 13 $97,159 $99,298 $101,437 $111,987 $112,714 $114,852 

Step 14 $99,212 $101,287 $103,490 $114,146 $114,895 $117,098 

Step 15 $101,331 $103,472 $105,604 $116,371 $117,142 $119,411 

Step 16 $103,518 $105,727 $107,928 $118,662 $119,456 $121,793 

Step 17 $105,774 $108,054 $110,325 $121,179 $121,999 $124,411 

Step 18 $105,774 $110,456 $112,800 $123,777 $124,623 $127,112 

Step 19 $105,774 $110,456 $115,353 $126,458 $127,331 $129,899 

Step 20 $105,774 $110,456 $115,353 $129,224 $130,125 $132,776 
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APPENDIX G - 14.5 Option 1 Schedule 
AMHERST SCHOOL DISTRICT 
2024-2025 
COLA Increase = 0% 

 
BA BA+15 BA+30 MA MA+15 MA+30 

Step 1 $79,575 $81,075 $82,575 $91,075 $92,575 $94,075 

Step 2 $80,972 $82,517 $84,062 $92,607 $94,152 $95,697 

Step 3 $82,411 $84,003 $85,594 $94,185 $95,777 $97,368 

Step 4 $83,894 $85,533 $87,172 $95,811 $97,450 $99,089 

Step 5 $85,421 $87,109 $88,797 $97,485 $99,174 $100,862 

Step 6 $86,993 $88,732 $90,471 $99,210 $100,949 $102,688 

Step 7 $88,613 $90,404 $92,195 $100,986 $102,777 $104,568 

Step 8 $90,281 $92,126 $93,971 $102,816 $104,661 $106,505 

Step 9 $92,000 $93,900 $95,800 $104,700 $106,600 $108,501 

Step 10 $93,770 $95,727 $97,684 $106,641 $108,598 $110,556 

Step 11 $95,593 $97,609 $99,625 $108,641 $110,656 $112,672 

Step 12 $97,471 $99,547 $101,623 $110,700 $112,776 $114,852 

Step 13 $99,405 $101,543 $103,682 $112,821 $114,959 $117,098 

Step 14 $101,530 $103,600 $105,803 $115,005 $117,208 $119,411 

Step 15 $103,723 $105,859 $107,987 $117,256 $119,524 $121,793 

Step 16 $105,986 $108,190 $110,386 $119,573 $121,910 $124,247 

Step 17 $108,321 $110,597 $112,863 $122,120 $124,531 $126,943 

Step 18 $108,321 $113,167 $115,418 $124,747 $127,236 $129,725 
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Step 19 $108,321 $113,167 $118,236 $127,459 $130,028 $132,596 

Step 20 $108,321 $113,167 $118,236 $132,347 $133,280 $136,023 
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APPENDIX G - 14.5 Option 1   Salary Schedule 
AMHERST SCHOOL DISTRICT 
2025-2026 
COLA Increase = 2% 

 
BA BA+15 BA+30 MA MA+15 MA+30 

Step 1 $80,972 $82,472 $83,972 $92,472 $93,972 $95,472 

Step 2 $82,411 $83,956 $85,501 $94,046 $95,591 $97,136 

Step 3 $83,894 $85,485 $87,076 $95,668 $97,259 $98,851 

Step 4 $85,421 $87,060 $88,699 $97,338 $98,977 $100,616 

Step 5 $86,993 $88,681 $90,370 $99,058 $100,746 $102,435 

Step 6 $88,613 $90,352 $92,091 $100,830 $102,569 $104,308 

Step 7 $90,281 $92,072 $93,864 $102,655 $104,446 $106,237 

Step 8 $92,000 $93,845 $95,689 $104,534 $106,379 $108,224 

Step 9 $93,770 $95,670 $97,570 $106,470 $108,370 $110,271 

Step 10 $95,593 $97,550 $99,507 $108,464 $110,422 $112,379 

Step 11 $97,471 $99,487 $101,502 $110,518 $112,534 $114,550 

Step 12 $99,405 $101,481 $103,558 $112,634 $114,710 $116,787 

Step 13 $101,397 $103,536 $105,674 $114,813 $116,952 $119,090 

Step 14 $103,586 $105,652 $107,854 $117,057 $119,260 $121,463 

Step 15 $105,844 $107,977 $110,100 $119,369 $121,638 $123,907 

Step 16 $108,175 $110,376 $112,567 $121,750 $124,087 $126,424 

Step 17 $110,581 $112,852 $115,113 $124,366 $126,778 $129,190 

Step 18 $110,581 $115,572 $117,741 $127,066 $129,555 $132,044 
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Step 19 $110,581 $115,572 $120,793 $129,852 $132,420 $134,989 

Step 20 $110,581 $115,572 $120,793 $135,117 $136,078 $138,904 
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